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Workforce Development Activities Conducted by
Head Nurses for Nursing Staff
－A factor to influence recognition and the role
accomplishment of workforce development－




目的とする｡ 一般病床数が300床以上の病院に在職している病棟看護師長を対象に質問紙調査を行った｡ その結果､ スタッ
フ育成の認識には､ 看護管理についての知識､ スタッフからの期待､ スタッフ育成における役割遂行などが影響してい






This study has a twofold objective. Firstly, to identify the factors that have influence on head nurses'
recognition and task accomplishment of workforce development and to identify the relationship between the
recognition and the task accomplishment. Secondly to provide an effective suggestion for improvement of head
nurses' workforce development activities. The research was conducted with a questionnaire covering head
nurses who are in the service in the hospitals with more than 300 beds. The result of the research gave an
insight into two following facts: the recognition of workforce development is influenced by such factors as
the knowledge of care management, request from the staff and task accomplishment in workforce development;
and the task accomplishment in workforce development is influenced by such factors as the view of care,
capacity of care management, request from the staff and understanding of the necessity of workforce development.
Considering both facts above, it was clarified that the understanding of workforce development and its
practice produces interactive effect. The interrelation between the two suggests that there is necessity
for head nurses to improve their recognition and praxis of workforce development by enhancement of the care
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る｡ 外的要因しては､ 一般病床数､ 新人看護師
制度､ 看護部の理念・目標､ スタッフからの期





































































































































した｡ 成立したモデルの決定係数 (Ｒ２)､ 説明
変数の一覧及びそれぞれの説明変数の標準化偏
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